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HPSES {SAMAGRA SHIKSHA) Government of Himachal Pradesh

And

Centum Workskills India Ltd. (VTP)

For

National Skill Qualification Framework (NSQF) Program implementation

Vocationalisation of School Education in Schools in Himachal Pradesh
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Public Information Officer (State),

g -cum-Superintendent,

' - Stats Project Office, (SSA/RMSA}

. HimpehalRradesh, Shimla-1

=vod 1 The autnenbici, ulths Stamp cerilicale should b venhicd at winw sheleslamp ony or using e-S14mp Mobae Agp of Stock Holowig
' kbt nidd

Under

Page 1 of 11

£ny discrepancy o the delails an tnis Cernficate and as avalable on Ing wensds | Matule App renders o ivahd
2 The onus of checwing lne l=giimacy 1s on 1he usels of fhe cerlificate
3 In case of any discrepancy please infan the Campatent Aulhonly

.............................................



——

. the-H.P. Societies Registration Act, 2006 (No. 25 of 2000) established in

@ y :
Y )\

l‘hlts Agreement is made and agreed upon between all the parties mentioned below, signed on the.

11" Qay of June 2021,

AL Objective

This Agreement is for collaboration on the introduction of Applied Skills in Automotive, Telecom,
ITATeS, Tourism & Hospitality and Retail Sector and its implementation under the

Vocationalisation of School Education in alignment with National Skill Qualification Framework
(NSQF) in Schools of Himachal Pradesh.

BETWEEN

HPSES(Under ILP. School Education Society) Government of Himachal Pradesh, hereinafier
referred 1o as “HPSES". (which expression <hall. unless it be repugnant to the subject or context
thereof. include its successors and permitted assigns) acting through its authorised representative,
Mr.Virender Sharma. State Project Director (ISSE)- HPSES (in the capacity of Member Secretary),~
Himachal Pradesh Government. HPSES is a registered society under sub section 2 of section 11 of
the year 19" Day of
March, 2010 and is based in Shimla, H.P. HPSES is the implementing organization heading the
NSQF project from the session 2013-14 and onwards,

AND

Centum Workskills India Ltd. The Vocational Training Provider (an NSDC fun

ded/empanelled
skill training provider)

having its registered office at 127, Neelagagan, Mandi Road, Sultanpur,
Mehrauli, New Delhi 110030 being represented through its authorized representative Gurvinder

Singh Bajwa, Project Coordinator (which expression shall, unless it be repugnant to the subject or

context thereof, include its successors and permitied assigns) hereinafter referred to as the VTP.

B. Background and Purpose

The Government of India has Centrally Sponsored Scheme of V ocationalisation of Secondary &
Higher Secondary Education by integrating employability education into School Education in
September 2011 and now it has been revised and subsumed under HPSES and is known as
Vocatignalisation of School Education. The scheme is operated within the National Skill
Qualifications Framework (NSQF), which establishes a system of clear educational pathways from
school to higher education while providing certification of vocational skills. The project has been
approved for the state of Himachal Pradesh by MHRD (Now MoE), GOI and accordingly Himachal
Pradesh has been implementing the National Skill Qualification Framework (NSQF) since the
academic year 2013, The aim of this project is to make students employable when they complete

Secondgry & Higher Sccondary Education. The Project will be jointly funded by Central
Government and the State Government.
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e : - ihle for activities such as:
HPSES is the implementing organization and will be responsible for actvilies su

s Roles and Responsibilities of HPSES

_ Obtaining and managing the funding from MoEq and Slaltz
Vocationalisation of School Education under HPSES for _Ilu}
project (NSQF) implementation. Allocate hlll:l[.__'!;'l :m-:.i szlmclic)p cx-pc’nsus for 81;1(»:: acg.\.-alcnle[so
intenventions identified and executed by HPSES in cuo:'d:‘nunm} with VTP through y subje
availability/approval /release of funds by the Central and State Geovernment.

a) Budeeting and 1.~x11|:mlilur‘c
Governments as per the scheme ol

b) Identification of districts/ schools - Selection of districts ;_1nd schools \':fherc .f\utumoli\];e,‘
Telecom, IT/ITeS, Tourism & Hospitality and Retail (Name ot Sector) applied skills could be
introduced.

¢) Communication and marketing plan: To create awareness, stakeholder engagement andl
bringing in the right talent into the NSQF program. Counselling of students & parents to enro
students in the program.

d) Skill Gap Study: Assist in Skill Gap study in all Districts of the State, from demand and
supply side.

e) Advisory Group: Creation of advisory/management group at various levels for
monitoring/feedback/regular nssessments. This will be decided from time to time by the HPSES.

f) Nodal Officers/ Coordinators: Designate and recommend Nodal Officer/ Coordinators at
Headguarters Level and also at District Level who will be responsible for overseeing/reporting the
program implemented by VTP,

g) " Infrastructure for Setting up of Lab: HPSES will provide one existing room for setting up
lab invonsultation with DHE and would procure equipment and instruments and set up a lab cum
class room for each sector/subject.

h) Academic Certification: Ensure integration of the courses with the scheme of examination
of Himachal Pradesh Board of School Education (HPBOSE).

i) Trainer Deployment: The HPSES will outsource the training delivery to VTP who is
aﬂqm;;d 10 !hl: respective SSC and also approved by NSDC, prescribe qualification for Vocational
Trainer and issue suggestive guidelines for selection of Vocational Trainers.

j) Ru_w materials for Lab: The HPSES would procure raw materials and consum:
school Principals for training labs, in accordance w
Vocationalisation of School Education.

: ibles through
ith provisions laid down in the Scheme of

k) Payment Schiedule to VT
j Page 3 of 11
—
&
public Information Officer (State).
) -cum-Supanntendent. -
State Project Office, (SSARM

Himacha! Pradesh, Shimla-1



2

ﬁ\ (ﬁ

The HPSES will make the payment to VTP within 15 working days OH'TECCiP_‘ T{r LU;T:;:;
and consolidated invoice submitted by VTP to Society (HPSES). Fifteen days will be reckone
submission of invoice complete in all respects. v

1) MIS: The HPSES will appoint a dedicated operator for the same at HPSES office — Shimla.

D .Roles and Responsibilities of VTP

a) Trainer Selection — The VTP shall adopt a transparent mgde of'se]ec{ion for Vocational
Trainers. The number of posts shall be advertised through leadipg fcglonal Newspa_pers, clearly
specifying the minimum educational qualification, age cntena _and ho_noranum of the
Voeational Trainer. All the selected candidates should be Bonafide Himachali and should meet
the eligibility criteria laid down by PSSCIVE (Bhopal) for a particular sector/trade as per job
role. Sufficient time should be given for the applicants to apply for the posﬁpF)?ts. The
selection process should be fair and transparent and as per prevailing procedure for hlr?ng VTs
as per the guidelines (if any) of Ministry of Education, (GOI) and as per procedure laid down
by NSDC (if any). The Selection procedure should consist of the following: -

. Written test for the technical/Domain specific knowledge related to the
- sector;
II. Interview for assessing the knowledge, interests and aptitude for trainer
through a panel of experts from the field and state representatives; and
I1I.  Practical test/Mock test in class room/workshop/Laboratory so far as possible.

The selection may be done based on the above procedure by a committee having representatives of
both the HPSES and the VTP. The VTP shall retain all relevant documents for scrutiny to be
conducted by State Project Office/HPSES or any committee constituted by it for the purpose. The
panel of selcetion/waiting list of vocational trainers will be valid for one academic year.

However, the VTP will reengage all those VTs who are already working in the Schools in
the State on as is where is basis, The VTP will ensure that if anyone of these VTs do not fulfil
minimum educational/professional qualification as per guidelines prescribed by PSSCIVE (Bhopal).
the said VT will have to acquire the required qualification by December, 2024, In case of non
acquisition of requisite qualification by December, 2024, the VTP will replace the VT by another
VT who fulfils the eligibility criteria. The VTP will subniit within 10 days of end of everv
academic year to HPSES the detail mentioning therein name, age, trade, educational qualiﬁcaticﬁ,'
school of deployment, district etc. and thereby clearly specifying whether each VT meets the
educational qualification requirement of PSSICIVE (Bhopal) or not.

b) VTP will set up an office in Himachal Pradesh, preferably at Shimla Headquarter, within one
month of signing of the Agreement. The intimation w.r.t relocation of the office in Himachal
Pradesh will have to be given to HPSES within one week of occurrence of the event.

¢) Student/Community Mobilization - The VTP shall ensure student/community mobilization in
the Schools/Districts allotted by HPSES. ’
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Transaction of Curriculum-The VTP will ensure that the vocational training 15

Y 1 S -b-’d b !
concemed sector to the students enrolled for the program as per the curriculum presenbed b
PSSCIVE Bhopal.

isits/Mield visits as per guidelines- VTP must provide industry visits/field

u ' H . .\ ; . :
O A L med School Principal who in tum

Vvisits schedule two week in advance in every quarter 1o the conce
will facTlitate its approval in a week’s time.

— The VTP shall be responsible for regular monitoring of various activities

aular monitorin i !
e ; r the provisions of the scheme,

of NSQF in Vacational Schools 1o achieve the targets as pe
2) Anv other activities/intervention specified by HPSES for the successful implementation of
e '

the Project.
h) =Substitute/ backup trainer to be provided on 15" day in case of 14 days continuous absence
ofa VT.

i) Training Delivery: VTP will arrange for competent Vocational Trainers who will be placed
in the schools after attending the induction training organised by HPSES. VTP will ensure that the
vocational training is delivered in concerned sector to students enrolling for the program with a

. view to get them employed in the sector, if they wish to. Following will be ensured by VTP and
ovcrse@p_'b}-' /reported 1o HPSES.

L Ensure that the entire vocational content designed is delivered in the classroom within the
stipulated time. Ensure that quality parameters are met.
. Ensure conduction of internal assessments of students on a weekly/ monthly basis as per the
assessment pattern set up for the domain.
- Conduct sofi skill training including preparing the students for employment as per the
industry requirement.

= o= [nvite experts from the industry to conduct Guest Lecture.

J) VT’s Honorarium:

e Each Vocational Trainer will be paid a Gross Honorarium of Rs. 2.28 Lacs per annum @ Rs.
19000/~ (fixed) per month for 12 menths. However, the Honorarium of VTs can be increased
subject to its permissibility as per norms and availability of the funds from time to time.. HPSES

- will notify VTP for same and the VTP will pay the enhanced honorarium without fail as per the
timeline conveyed by HPSES, the reimbursement will be made accordingly.

* The VIP should pay the honorarium to the VTs on or before 7" of every month. The VTP will

dircctly credit the honorarium to the VT's account through RTGS and share a copy of RTGS with
the HPSES while submission of invoice. HPSES will reimburse the actual Honorarium paid to VT
The c,\fpcnd_ilurc details would have to be kept and maintained in a transparent manner by the \-’TP‘
Tl_w VTP will present the invoice on monthly basis as per the actual payment made to the VTs alon ;
}wlh lh?ir RTGS details. The deductions in respect of ESIC and EPF ete. shall be lnl'idj:'
incompliance of labour laws and other relevant laws applicable 1o the VTPs / Coml ml / fim ; lL
case the RTGS copy is not submitted in the oftice of HPSES, the h.onorariﬂlhn ;'lbmlllrn;?‘ bl;

-
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. “mbursed for that month. If VTP does not make payment on time. the penalty will be lmpﬂﬁ?d by
the HPSES @ Rs 2000/ per day. This penalty will be imposed from the 11" day of the m'unth ll '1‘_“
payment is made. If the honorarium of Vocational Trainer is not paid for two consecutive months.
the agreement will be terminated by the State Project Dircetor, ISSE Himachal Pradesh with
immediate effect.

k) VTP Coordinator:

1) \’Tl; would nominate “VTP Coordinator” who would act as a singl.c p_oim o!'lcc?mact (SI’QC}
representing VIT for NSQF — H.P. program f_ur coordination, monitoring, 1rmr31.n:g. preparing
reports and successtul implementation of the NSQF program at Headquarter. l"_he Vv [,[ cu{]‘rdma{or
will function under overall supervision of HPSES and in consultation with VTP will keep
VTP/HPSES and District Project Officers/District Coordinators informed about all relevant aspects
on monthly basis. HPSES can recommend his/her removal to the VTP concerned, in case the
cervices of the coordinator are not found satisfactory. Upon receipt of such request from HPSES. the
VTP shall remove coordinator within 10 days. The VTP shall provide one Coordinator for every
100 schools and if the number of schools exceed 100 in a given academic year, more Coordinators
shall be provided by the VTP accordingly.

i) Rs. 26,000 per month for 12 months as honorarium for each VTP coordinator. This amount will
be paid on monthly basis for 12 months in a year along with reimbursement of honorarium of Vs~
Howéver, the honorarium of VTP Coordinators can be increased subject 10 availability of funds.
The reimbursement will be made accordingly.

1) VTP’s Payment:
For the services being provided by the VTP, HPSES will credit the VTP’s account with:

14% of the amount paid to the VTs for honorarium, to cover management and monitoring expenses
incurred on VTs. This amount will be paid on monthly basis for 12 months in a year along with
reimbursement of honorarium of VTs subject to fulfilment of conditions laid in this agreement.

Office Expenses: -

i Monitoring, Reporting and Evaluation- @ Rs. 2000 per school per annum per visit, will
be provided as lump sum amount for internet, data entry, Photostat, usage charges of courier &
stationery and monitoring of schools in one instalment on submission of invoice along with
monitoring Performa by the VTP, Office Expenditure of VTP's head office/State office will not be”
considered under this head. No TA/DA will be paid separately to the VTP Coordinators for the
monitoring of schoals. Each VTP Coordinator will have to monitor minimum 35 schools per month
and the monitoring Performa will be submitted in original to the State Project office duly
coumen:'.igned by the Principal. If any VTP coordinator fails to monitor minimum 3 schools per
month penalty of Rs. 1000 per school will be imposed and will be deducted from the invoice of the
concerned VTP, In every month VTP shall have to visit 40% urban based and 60% rural based
schools. The VTPs having less than 50 schools shall have 1o visit each school twice in a year but

there should be a gap of four months between two Visits of same school.

ii.  Publicity and awareness: Actual expenditure for Awareness & publicity, Guidance,
advertisements for recruitment of VT's and  job fairs/placement of students, subject to the
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submission of original bills’vouchers along with detailed repart of the activaty conducted. |
air teavel and hotel charpes shall be considered For reimbursement. Transportation of students by I}l:h and
for VIP's representatives by AC Voho bus/Shatabadi (From V11 Head Office to Chandigarh Kalka)
and taxi rates as approved by STA HP(From Chandigarh 10 Shimla/Venue in 1P) and incidental charges
X 3 H e " STual At qgE F ® win . e 0
@ Rs. 2500 per working day will be paid 1o the VTP representatives and resource persons/ consultant
et for these activitics. Expenses for only 2 VTP representatives and resource persons/ consultant ete
will be allowed 1o conduct these activities, at a time, Such visit shall be conducted only witli prior
appronal of HPSES.

FHlowever. no

m) VTP will conduct Vocational Education as per the guidelines issued by PSSCIVE Bhopal, Govt. of
India and H.P. Govt. from time to time in the 404 allocated schools, sector wise list of which is attached
as Annexure “A”

n) Training of Trainers: The HPSES in consultation with SSC would undertake “Training of Trainers
(ToT)" program at periodic intervals to update the Vocational Trainers with the content developed.
training methodology and adaptation to industry needs. VTP will make available their trainers for this
program as and when required and notified by 1PSES, The entire vocational training delivery will be
conducted by the trainers deployed by the Training Partners . The list of master traincrs / resource
persons be made available to the State Project Office in the beginning of each academic session.

o) Guest Lectures: VTP would engage guest lectures on periodic basis on the request of school
principals for which payment will be made by school concerned. The schedule for the same must be
provided by the VTP to the concemed Principal/District Project Officer within two wecks ol beginning
of each quarter. District Project Officer/School Principal in turn will facilitate approval for the same.

p) Contingencies, Student Management Information System Soltware, Field visils, publicity,
guidance, counselling, and transport: VTP would coordinate with TIPSES to undertake held visits,
mabilize students, and conduct counselling session. The cost of three Industry visits annually per level
per school is to be borne by the concerned school as per the Industrial visit guidelines.

q) Apprenticeship Training: The Students passing out of the scheme of Vocationalisation of School
Education are mostly below 18 years of age. They do not get placement. In this regard the provision of
apprenticeship training is included in the scheme, Most of the students who follow a vocational course
and need a job are not cligible, so the VTP has to provide apprenticeship to at least 70% ol interested
students. who are below the age of 18 and thereafter on attainment of age of 18 vears secure lor them a
job. Undertaking has to be given regarding giving a job to at least 70% of interested students who are 18
vears and above of age.

r) On-Job Training: -OJT is an essential component of NSQF. A student is expected o undergo On-
the-Job Training in his/her Job role for at least20 hours in an academic year. A student need to «:u:mph:l-.'
a total of 80 hours of OJT during the Sccondary stage (grade 9 10 gradel2). Expenditure tor boarding
and lodging, if necessary, will be borne by the HPSES through head ol the Institution, Reimbursement
will be made on actual basis on production of bills. The VTP has o manage OJT as per terms and
conditions of MoLi, New Delhi. The VTs working in schools shall escort the students during the
vacations if necded. They will be entitled for travelling allowance as per the State Government Rules.
However, they will be not be entitled for compensatory leave or any other benelits.
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s) Industry involvement: VTP will pariner w ith relevant industries for deeper v olvement 10l Llln_
course to make it market relevant. Involvement by industry will also help in mapping the market “L:'bi
VTP will facilitate placement of 70% of the eligible and interested students on the successiu
completion of Level 4 certification,

1) Trainer Governanee: The trainer deployed by VTP will have dual reporting. For attendance, day
to day functions they will be under the control of the principal concerned wh-:r::zls. for '.1|J olh.ur
matters they will be under the control of VTP. However, the general guidelines ol HPSES will
prevail.

u) Service Level Terms: Following Service Level Terms will be adhered to by a VTP

Complete the syllabus as per the time line.

Conduct practical classes as per syllabus.

Conduct work readiness module and prepare students for world of work.

Armange industry visits/guest lecturers as and when required.

Facilitate industry interaction and interface.

Assist/facilitate in placement of the students.

Arrange campus interview wherever possible and needed.

v) Performance Matrix/Measurement: VTP's  performance will be measured through
HPSES/SSC on:

Content delivery as per timeline.

Industry Engagement,

Placement of eligible students, who desire to seck employment after attaining Level 4 certifications
Percentuge of students getting certificd.

Timely and accurate reports.

Regularity of VTs in the schools.

w) Leave:

(i) The trainer deployed will be entitled for one casual leave per month and six medical
leaves with the prior approval of the Principal concerned. The record of leave will be maintained on
the basis of calendar year (from January to December). The Honorarium during Maternity Leave
will be paid by the HPSES to the vocational trainers under Maternity Benefit Act, on production of
relevant documents from competent authority. The VTP shall have to make an arrangement of
substitute vocational trainer during the period of maternity leave for which honorarium will also be
paid by the HPSES.

x) Penalty Clause:

1. The VTP shall provide substitute VT with in a week’s time in case of Maternity
leave, clse penalty @ Rs.800/-per day shall be charged Irom the 8" day. -

The VTP shall provide substitute VT on the 15" day to the school in the cases other

than Maternity and in case ol violation i.c. if alternate VT is not provided within

two weeks' time , penalty @ Rs.800/-per duy shall be charged from the 15" day.

3. Besides imposition ol penalty, HPSES will hear the concerns of the VTP as to why
no replacement/substitution has been provided by the VTP as per prm-‘lsio;l
contained here above and will take decision accordingly.

4. In case of delay in hiring/substitution in hard and tribal areas the VTP shall take
special permission rom SPD, HPSES Tor extension of time.

2.
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5. In case exceptional circumstances HPSES may waive off the penalty charges.

v) Termination of trainer: -1f any vocational trainer is not found suitable to the satisfaction of the
Department up to two months {rom the date of engagement, the concerned VTP will straight away
terminate the services of the said trainer and provide the substitute w ithin ten days.

E) COORDINATION OF MEETINGS AND LIASON
All the parties to the Agreemenl will establish procedures to facilitate regular contact at the
cutive and operational levels to discuss issues arising in relation to the Project.

exe
an annual meeting, between senior officials to discuss the coordination of

All the parties will hold
matters relevant to the operation of this Agreement. The NSQF Cell of HPESES will coordinate with

all the stake holders for the meetings and other issues related to the Scheme of Vocationalisation of
School Education under HPSES,

F) OTHER COVENANTS

1. The use of the name, logo and/or official emblem of any of the Parties on any publication.
document and/or paper concerning the project under agreement is allowed only. after seeking
explicit permission in writing by either party.

2. Any difference or dispute between the Parties concemning  the interpretation  and/or

implementation and/or application of any of the provisions of this Agreement shall be settled

amicably through mutual consultation or negotiations between the Parties, without reference to
any third Party. If still difference persists, the matter will be referred to the arbitrator to be
appointed by the Addl. Chicf Secretary/Principal Secretary /Secrelary Education to the

Government of H.P. and his decision in this regard will be binding on all parties. The Arbitration

and Conciliation Act, 1996 and rules framed there under as amended from time to time shall be

applicable to such arbitral proceedings under this agreement.

3. The VTP shall be responsible for the safety of the students during industrial visits, In the event of
any mishap directly attributed toward the carelessness/indifferent conduct of the VTP, the VTP
shall be liable for all the consequences arising out thereof. School Principal shall also nominate
one female teacher representative from school to escort the girls students. HPSES will issue

industry visit guidelines for the same.

=

. This Agreement will come into effect from the date of signature by all the parties and shall
remain in force for a period of four Academic Sessions 2021-22, 2022-23, 2023-2024 & 2024-25
i.e. 31"March, 2025. Extension can be granted on multual basis beyond period specified in this
Agreement. Agreement can be terminated mutually. It shall be reviewed three months betore the
end of contract date or at a time mutually agreed by the parties for possible renewal.

5. VTP shall ensure the compliance ol labour laws and other relevant laws applicable to the
VTPs/Companics/Firms, Non-compliance or violation ol any clause of the agreement or
dissatisfactory services shall atrract termination ol the contract.

6. The invalidity or unenforceability of any provisions of this agreement in any jurisdiction shall

not affect the validity, legality or enforceability of the remainder of this agreement in such

Page 90l 11

s

Publiz Inlosmation Off wry

écum-Sup:nmendanL”h (State),
tate Project Office, (SSA/RM

Himachal Pradesh, Shimla-1 3




jurisdiction or the validity. legality or enforecability of this agreement, including any such

any other jurisdiction, it being intended that all rights and obligations ol cach ot us

provisions, in
shall be enforccable to the fullest extent permitted by law.

mnily and keep indemnificd cach other at all times and

7. Parties hereby expressly agree 1o inde
cach other due o any wiltul uct by the

make good any loss, damuge. sullered or incurred by
sl:'.ﬁ'.-emplogu:c-personnd-‘rcprescnl:u'n'c ol the other party, in the performance of their duties and
obligations. Parties further agree to indemnily and keep indemnified cach other from and against
any loss, damage or liability arising as a result of any

of non-observance of any statutory requirement with respect 10 this agreement,

act ol omission or commission or in respect

8. Any disputes arising out of this agreement shall be governed by and construed in accordance

with the law ol [ndia.

i). Each of the partics agree that if any dispute(s) or difference(s) shall arise between the parties in
connection with or arising out of this agreement, the partics shall attempt, for a period of thirty
davs the receipt of a notice from the other party ol the existence of a dispute(s), to settle such
dispute(s) by mutual discussions between the parties. If the said dispute(s) cannot be settled by
mutual discussions within the thirty-day period provided above, either party may refer the matter
to arbitrator(s). That both the parties will mutually appoint a Sole Arbitrator after mutual
discussion as per the Arbitration and Conciliation Act, 1996 or any of its subsequent
amendments. The venue of Arbitration proceedings shall be Shimla only. During the conduct of
Arbitration proceedings. both parties shall bear the cost of the proceedings. Eventually, all costs
and expenses of the Arbitration shall be borne by such Party in such manner as awarded by the
Arbitral Tribunal.

ii). Both Parties agree that any legal action or proceeding arising out of, or in connection with this
Agreement shall be subject to the courts in Shimla only; and, irrevocably submit to the exclusive

jurisdiction of Shimla Courts only.

9. The VTP might bring this Agreement to an end provided they complete their current academic
vear and thereafter by giving a one month’s notice in advance before the end of an academic
year to the other party. [n case of premature termination ol Agreement by VTP, the breach of
terms and conditions of the Agreement, HPSES may consider this as breach of contract and
recover the amount paid to them in that financial year 1o arrange for an alternative and the VTP
will also be blacklisted. The VTP shall also be liable to pay compound interest at prevailing
commercial rates on the amount so paid to it ' KR

10. The HPSES can bring this Agreeme ‘ T
s s Agreement to an end in case VTP does not adhere .t
&Conditions of this Agreement. ere 1o the terms

1. This Agrc.cm::nl is valid (or only for four academic years e, up to 31™ March, 2025, However
HPSES will monitor the activities of VTP through a point wise system lor measuring lhci;'
- L1 =
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performance. In case of unsatisfactory performance of a VTP, in the intere
11PSES shall not renew the Agreement with the VTP

st of the students.

12. The physical infrastructure like building developed, equipment purchased or any inpuls/ asscts
created with the funding under the programme under this MOU will be solely owned by the
HPSES.

13. This Agreement does not give authority to any of the partics to cither represent or exercise
opinion or make decision, on behalf of the other.

14. Neither party shall be responsible to the other for any delay or failure in performance of its
obligations due to any occurrence commonly known as Force Majeure which is beyond the control
of any of the parties, including, but without limited to, fire, flood, explosion, acts ol God, public
disorder, riots, embargoes, or strikes. acts of military authority, epidemics, strikes, lockouts,
insurrections, civil commotion, war, enemy actions. Il a Force Majeure arises; the VTP shall
promptly notify HPSES in writing of such condition and the causc thereof.

\S
'&Q’f?ﬁ | WJ/
284
LSASK N
*) &

Virender-Sharma— —~man cipen,
st Prajstireston 155 %5 o
IIPSE$_: ,_lrna ar, \c", Ff‘:hﬁi?jqéE .l-.\{rhl Centum Workskills 1heéf
Hinmd&%{%ﬁt&%ﬁﬁ%ﬁ&é@ Jackisy a"ﬁ"' Ltd.

KA e I e
Witness : Witness
Sign...~ _ — 1 Sign....,'\vg\’;\
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" ! Q}I\C}h
biaife Sumggu /11{911‘1{1/\ Name : Q‘bk\l' C}\Q

Address 21ls (oayelinalis Voo L. Address: Slole Coad iraby (ou
1SS ¢ f__}. g ,,g/l? ~NoHo fou CAC:Q.}I\’
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